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No. 9( 1)82-6Lab./4995.-- In pursuance of the provisions of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleaxed to publish the following 
award of the Presiding Officer, Industrial Tribunal. Faridabad , in respect of the disputt : between the 
workman and the management of M /s Precision Tools and Knives, Tigaon Road , Ballabgarh . 


BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD . 


Reference No. 98/1982 


between 


SHRI BADLE RAM , AND THE MANAGEMENT OF M /S PRECISION TOOLS 

AND KNIVES , TIGAON ROAD , BALLABGARH 


Present. 


Nemo for the workman . 


Nemo for the management . 


AWARD 


The State Governoment of Haryana referred the following dispute botween the workman Shri Badle 
Ram and the management of M s Precision Tools and Knives , Tigaon Road , Ballabgarh , by Order 
No, ID /FD / 13/82/ 10611, dated 12th March , 1982, to 

12 th March , 1982 , to this Tribunal, for adjudication , in exorcise 
of the powers waferred by clause (d) of sub -section (1) of section 10 of the Industrial Disputes 
Act, 1947 : --- 


Whether the termination of service of Shri Badle Ram was justified and in order ? 

to what relief is he entitled ? 


If not, 


Notices were issued to the parties but none appeared despite service. I presume that the parties 
are not interested in adjudication of the present dispute . Therefore , the same was dismissed for non 
prosecution by the parties, 

M. C. BHARDWAJ, 
Dated the 4th May , 1982 . 

Presiding Officer, 
Industrial Tribunal, Haryana, 

Faridabad . 


Endst . No. 454 , dated the 8th May , 1982 . 


Forwarded (four copies) to the Secretary to Government, Haryana , Labour and Employment 
Departments , Chandigarh , as required under section 15 of the Industrial Disputes Act, 1947 . 


M , C. BHARDWAJ, 

Presidiog Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 9 ( 1 )82-6 Lab ! 4996.- In pursuance of the provision of section 17 of the Industrial Disputes 
Act , 1947 (Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer, Industrial Tribunal, Faridabad in respect of the dispute between the workmen 
and the management of M s Rishi Metal Products, Jesco Colony, Jagadhri. 


BEFORE SHRI M. C. BHARDWAJ , PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 295/1981 


butwon 


SHRI ROSHAN LAL , WORKMAN AND THE MANAGEMENT OF M /S RISHI METAL 

PRODUCTS , JESCO COLONY, JAGADHRI 
Present.- 

Shri Balbir Singh , for the workmen . 
Nemo for the management, 
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AWARD 


The State Government of Haryana referred the following dispute between the workman Shri Roshan 
Lal workman and the management of M /s Rishi Metal Products Jesco Colony , Jagadhri, by order 
No. ID /YMN /48,81/44804, dated 2nd Septe,nber 1981, to this Ttibunal, for adjudication , in exercise 
of the powers conferred by clause (d) of sub -section (1) of section 10 of the Industrial Disputés Act, 1947 : 

Whether the termination of services of Shri Roshan Lal was justified and in order ? If not, 

to what relief is he entitled ? 


Notices of the reference were sent to the parties. The workman appeared but the mapagament did 
not appeare. Fr< sh notice was sent and Shri Kailash Mittal put in appearance on behalf of the manage 
ment but on the last date none appeared on behalf of the management. Therefore the case was fixed for 
ex parte evidence of the workman . The workman stated that he had served the management for more than 
one year. His services was terminated on 18 March , 1981 withont giving any notice or notice pay. 

Believing the ex - parte evidence of the workman , I pass my award that the workman is entitled to re 
instatement with full back wages and continuity of service. 


Dated the 7th May , 1982 . 


M. O. BHARDWAJ, 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


Endst , No.455 , dated the 8th May , 1982. 


Forwarded ( four copies ) to the Secretary to Government, Haryana , Labour and Employment Departments , 
Chandigarh , as required under section 15 of the Industrial Disputes Act , 1947 . 

M. C.BHARDWAJ, 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 9 ( 1)82-6Lab /4997. - In pursuance of the provision of section 17 of the ladustrial Disputes 
Act , 1947 (Act No. XIV of 1947) , the Governor of Haryana is pleased to publish the following 
award of the Prosiding Officer, Industrial Tribunal, Faridabad in respect of the dispute between 
workman and the management of M /s Proven Plastic (P). Ltd. , 44 K. M. Mathura Road , Faridabad . 
BEFORE SARI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 
Reference No. 69/81 

between 
SARI BASHU DEV , WORKMAN AND THE MANAGEMENT OF M /S PROVEN PLASTIC 

(P ) LTD ., 44 K. M.MATHURA ROAD , BALLABGARH 
Present : 


Shri G. S. Chaudhary , for the workman . 


Shri Vijay Vishanoi, for the management . 


AWARD 


This State Goverıment of Haryana referred the following dispute between the workman Shri Bashu 
Dev and the management of M /s Proven Plastic (P ) Ltd ; 44 K. M. Mathura Road , Ballabgarh , by order No. 
IDIFD /2 /81 / 10729 dated 6th March , 1981, to this Tribunal, for adjudication , in exercise of the powers con 
ferred by clause (d) of sub -section (1) of section 10 of the Industrial Disputes Act, 1941 : 

Whether the termination of services of Shri Bashu Dev was justified and in order ? If not, to what 

relief is he entitled ? 
Notices of reference were sent to the parties who appeared and filed their pleadings. The following 
issues were framed on 29th May , 1981 : - 

(1) Whether the workman abondoned his job of his own ? 


(2 ) Whether the distpite is not as illustrial dispute ? 
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(3 ) Whether the reference is bad on account of error in describing the name of the management ? 


(4 ) Whether the termination of service of Shri Bashu Dev was justified and in order ? If not, 

to what relief is he eatitled ? 


The management made a Statement that it had never terminated the service of the concerned 
workman and was still ready to take him back on duty but the workmita declined to rejoin his duty . 
Finally the parties came to a settlement and the managemeut made pyment of Rs. 2500 :-o the workman 
iR full and final of all his claims including earned wages, leave wages and compensation etc. The workman 
accepted the payment before the Court and Irade a statement about settlement. 


In view of the same, I make my award that the parties had settled their disputes and the workman 
was not entitled to any relief . 


Dated the 6th May , 1982 . 


M. C. BHARDWAJ, 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


Endorsement No. 456 , dated the 8th May, 1982 
Forwarded ( four copies) to the Secretary to Governmont, 

Haryana , Labour and 
Employment Departments , Chandigarh as required under section 15 of the Industrial Disputes 
Act, 1947. 

M. C. BHARDWAJ, 


Presiding Officer , 
Industrial Tribunal, Haryu : 

Faridabad . 


No. 91) 82-6 -Lab / 5059. - Io pursuance of the provision of section 17 of the Industrial Disputes Act, 
1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award of 
the Presiding Officer, Industrial Tribunal, Faridabad in respect of the dispute between the workman 
and the Management of M /s. Builmount Rubbur ludustries , 58 -B , Industrial Area N.I.T. Faridabai. 
BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, 

HARYANA , FARIDABAD . 


Reference No. 378 of 1981 


between 


SHRI SUNESHWAR , WORKMAN AND THE MANAGEMENT OF M / S BELMONT RUBBER 

INDUSTRIES , 58 - B , INDUSTRIAL AREA , V.I.T., FARIDABAD 


Present: 


Shri Nagesh Siogh , for tho workman . 


Shri Satish Ahuja for the management. 


AWARD 


The State Government of Haryana referred the following dispute between the workman Shri 
Suneshwar and the management of Ms Belmont Rubber Industries, 58 - B . Industrial Area , N.I.T., 
Faridabad , by order. No. ID FD 1318157144 dated 23rd November, 1981 , to this Tribunal for djudi 
cation in exercise of the powers conferred by clause (c ) of sub -section (1) of Section 10 of the 
I odustrial Disputes Act, 1947 : --- 

Whether the termination of services of Shri Sudeshwar Yadav was justified and in order ? If so , 
to what relief is he entitled ? 


Notices of the reference were sent to the parties who appeared and filat their pleadings. 
At the last date, the representative of tho management made a stat: rnent that the workman had 
settled his dispute with the management on his application Ex M.2 The representative for the 
workman endorsed the statement of the representative for the management. 
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In view of the above , I made my award that the parties had settled their dispute and 
remains nothing for adjucation , 


M. C. BHARDWAJ, 


Dated 11th May , 1982 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


Endorsement No. 485 , dated 11th May, 1982 
Forwarded (four copies) to the Secretary to Government of Haryana , Labour and Employment 
Departments , Chandigarh as required under section 15 of the Industrial Disputes Act, 1947 . 


M. C. BHARDWAJ, 


Presiding Officer , 
Industrial Tribunal, Haryana , 

Faridabad . 


No. 9 ( 1)-82-6Lab /5062. - In pursuance of the provision of section 17 of the Industrial Disputes 
Act, 1947 ( Act No. XIV of 1947), the Governor of Haryana is pleased to publish the following award 
of the Prusiding Officer, Industrial Tribunal , Faridabad in respect of the dispute between the workman 
and the management of Mis Ende Woollen & Silk Mills Private Limited , 16/4 , Mathura Road , 
Faridabad . 
BEFORE SHRI M. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL, 

HARYANA , FARIDABAD 


Reference No. 30 of. 1980 


between 


WORKMAN AND THE MANAGEMENT OF M / S ENDEE WOOLLEN & SILK MILLS PRIVATE 

LIMITED , 14/4 , MATHURA ROAD , FARIDABAD 


Present : 


Memo for the workman . 


Shri O. P. Tyagi for the management, 

AWARD . 


The State Government of Haryana referred the following dispute betwecn the management of 
M / s Endee Woollen & Silk Mills Private Limited , 14/4 Mathura Road , Faridabad and its workman , 
by order No. ID / FD /80 / 12517 dated 7th March , 1980, to this Tribunal, for adjudication in exerciso 
of the powers conferred by clause (d ) of sub - section (1) of section 10 of the Industrial Disputes 
Act , 1947 : 


Whether the termination of services of 31 workmen shown at Annexure A was justifiod and in 

order ? If not , to what relief the workmen are cntitled to ? 


Notices of the reference were issued to the parties who appeared and filed their pleadings. 
On the pleadings, the following issues were fra mcd by my order dated 29th September , 1980 : 


(1) Whcthcr the dispute is an Industrial dispute ? 


(2 ) Whether the claim statement is incomplete and not 

not properly signed ? 
what effect ? 


If so , to 


( 3 ) Whether tho dispute stands settled vide settlement dated 14th May, 1980 ? 


(4 ) Whether the termination of services of 31 workmen shown at Annexure A wag 

justified and in order ? If not, so what relief the workmen are entitled to ? 
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as 


The representative for the management made a statement hat « ut of the suspended workers. 
the case of only Shri Ram L : 1 , Shri Shiy ( hi rad, Shri Siri Rim , Shri Balistu , Shri D. K. Mishra , 
Smt. Kashmiri and Shri Ganesh Kumar were sending . The they had settled their dispute . In 
evidence . Shri Ram Lala: WW - 1 , Shri Shiv ( hari n as WW - 2 , Shri 

Shiv ( haron as WW - 2 , Shri Siri Yadev as wW - 3, 
Shri Ganesh Parshed WW - 4 , Shri D. K. Mishra as W W - S , Shri Desh Bandhu as WW -6 , 
Smt. Kashmiri Devi as WW - 7 appe: red . The management examined Sbri Prem Dass Satsangi, 
Director as MW - 1 and Shri Suleumaran , Time Keeper as MW - 2 . Shri Shiy Charan workman later 
on made a statement that he had received a sum of Rs . 1098 /- from the management and settled 
his dispute . The management also filed the settlement of Smt. Kashmiri Devi, Shri D. K. Mishra , 
Shri Ganesh Kumar and Shri Balister . Now only remained the case of Shri Siri Ram workman . 
On the last date of hearing, non appcard for the workman . Therefore , the case was proceeded 
ex -parte. In arguments, the learned representative for the management argued that the workman 
were retrenched from service after dua compliance of the requirements of rules and laws. 
It was also argued that the workman had_not appeared in the case to point out any illegality in 
the order nor he produced any evidencc Therefore , he cannot claim any relief. It was also pointed 
out that the management had to close one shift due to short supply of power. He referred to 
notice from Haryana Electricity Board Ex. M - 38 to M -39 and notice from Industries Association , 
Faridabad Ex . M - 40 . He also referred notice of retrenchment Ex . M - 1, Seniority list Ex . M - 2 , 
abolishing the second shift Ex . M - 3, Notice in Form (P ) Ex . M -5 , notice issued to Shri Siri Ram 
workman in Ex M - 13 , Postal recipt Ex. M - 32 , A.D. Card Ex . M - 29 and amount sept by money 
order Ex. M - 36 , postal receipt Ex . M - 34 . 


I find that the management took action due to non -supply of power and complied with 
Section 25- F of the Industrial Disputes Act , 1947. (n view of the above discussion , I give my 
award that the workman was not entitled to any relief . 


Dated , 12th May , 1982 . 


M. C. BHARDWAJ, 


Presiding Officer, Industrial 
Tribunal, Haryana, Faridabad . 


Endorsement No. 500 , dated 13th May , 1981, 


Forwarded ( four copies) to th : Secretary to Gwara nent, Hury101, Labour ani Employment Depar to 
igoats, Chandigarh as required under section 15 of the In lustrial Disputes Act, 1947 , 


M.C. BHARDWAS, 


Presiding Officer, Industrial 
Tribunal, Haryana , Faridabai . 


ANNEXURE 4 


Serial No. 


Name 


1. Shri Ram Lal. 


2. Shri Ram Ashray . 


3. Shri Bilochand Pd . 


4. Shri Raj Man . 


5. Shri Shiv Charan . 


6. Shri Bisbram Yadav . 


7. Shri Ummerdin . 


8. Shri Rajendra Singh , S /o Shri Jamma Singh . 


9. Shri Rajendra Singh ., S/ o Dallp Singh . 


10. Shri Ramesh Lal 


- 
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11. Shri Ramblish Chobey. 


5.3 


$ 


12. Shri Ram Murat . 


13. Shri Rajendra Pd . 


14. Shri Hafizulla . 


15. Shri Sri Ram . 


16. Shri Sudama Parshad .. 


12. Shri Balister . 


18. Shri D. K. Mishra . 


19. Shri Bhim Singh . 


20. Shri Shanti Devi. 


21. Shri Kashmeri. 


22. Shri Chandaramma Pd . 


23. Shri Shiv Pujan . 


24. Shri Hassian . 


25. Shri Ashok Kumar. 


26. Shri Kamla Parsbad . 


27. Shri Mahinder Kumar . 


28. Shri Desh Bandhu . 


29. 4hri Inder Bahadur . 


30. Shri Gana Lal. 


31. Shri Gangesh Kumar. 


No. 9 (1 )& !-6Lab./5261.- In pursuance of the provision of section 17 of the Industrial Disputes 
Act, 1947 (Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award 
of the Presiding Officer, Jadustrial Tribunal, Faridab ! d in respect of th : dispute between the workman and 
the managem : nt of M /s Elit : Rubber Industries, SE . N. I. T. Faridabad . 


BEFORE SHRIM. C. BHARDWAJ, PRESIDING OFFICER , INDUSTRIAL TRIBUNAL , 

HARYANA , FARIDABAD 


Reference No. 337/1991 


between 


SARI SURESH KUMAR , WORKMAN AND THE MANAGEMENT OF M /S . ELITE 

RUBBER INDUSTRIES , SE - 36 , N. I. T. , FARIDABAD 
Present: 

Shri Mohit Kumar , for the workman . 
Nemo, for the management. 

AWARD 


The State Government of Haryana referred the following dispute between thc workman Shri 
Suresh Kumar and the management of M /s Elite Rubber Industries, SE -36 , N. I. T. , Faridabad by order 
No. ID / FD /147 /81/ 52152 , dated 21st October , 1981 , to this Tribunal, for adjudication , in exercise of 
pomis conferred by clause (d) of sub -section (1) of Section 10 of the Industrial Disputes Act, 1947 : 

Whether the termination of service of Shri Suresh Kumar was justifted and in order ? If not, to what 

relief la he entitled . ? 


1662 


HARYANA GOVT GAZ. , JULY 6 , 1982 ( ASAR . 15 , 1904 SAKA ) 


[ Part 1 


Notices of the reference were issued to the parties who appeared and flled their pleadings . 
On the pl :adings , of the parties following issues were frumcd by my order , datud ist February , 1982 : -- 

( 1) Whether the workman is gainfully empluyed somiwhere else ? If so , to what effect ? 
( 2 ) Whether the workman abondoned his job of his own ? 

Whether the termination of services of Shri Suresh Kumar was justified and in order ? If 

not, to what relief is be cotitled ? 


On the date fixed the representative of the workman made a statement that the workman had 
settled his dispute with he management and he did not want adjudication of his dispute . 


In view of the above , I give my award that th : dispuie had been mutually settled ond there 
was no dispute between the partics . 


Dated , the 15th May, 1982 . 


M. C. BHARDWAJ 

Presiding Officer, 
Industrial Tribunal, Haryana , 

Faridabad . 


Endst . No. 514 , dated 21st May , 1982 . 


+ 


Forwarded ( four copies ) to the Secretary to Government of Haryana , Labour and Employ 
ment Departments , Chandigarh as required under Section 15 of the Industrial Disputes Act, 
1947 . 

M. C. BHARDWAJ, 

Presiding Officer , 
Industrial Tribunal , Haryana , 

Faridabad . 


LABOUR DEPARTMENT 


The 22nd January , 1982 


No. 9( 1)82-6Lab. 328. - Io pursuance of th : provisions of section 17 of the Industrial 
Disputes Act, 1947 ( Act N ). XTV of 1947), the Governor of Haryana is pleased to publish the 
following award of th : Piosiding Oificir , Libouc Cvart , Rohtak , i.respot of th : dispute bet 
ween the workmen and the management of Superintending Engineer, Sutlej- Yamuna Link , 
Mechanical Division No. 3, Kurukshetra , ( ii) Sub - Division No. 3 , Sub - Division No. 9 , Kuru 
kshetra : -- 


BEFORE SHRI BANWARI LAL DALAL , PRESIDING OFFICER , 

LABOUR COURT, HARYANA , ROHTAK 


Reference No. 126 of 1980 


between 


SHRI SUCHA SINGH , WORKMAN AND THE MANAGEMENT OF 
(i) SUPERINTENDING ENGINEER , SATLUJ- YAMUNA LINK MECHANICAL 
DIVISJON NO . 3 , KURUKSHETRA , (ii) THE EXECUTIVE ENGINEER , SATLUJ 
YAMUNA LINK MECHANICAL DIVISION NO . 3 , SUB -DIVISION 9 , KURUKSHETRA 


Present : 

Shri Machu Sudan for the workman , 
Shri K.L. Suncja along with Shri R.K. Diwan for the management. 


AWARD 


This reference has been referred to this court by the Hon ble Governor, -vide his 
order No. JD / Amh/ 9-80 /30753 , dated 20th June , 1980 under section 10 (i)(o) of the Industrial 
Disputes Act for adjidication of the dispute existing between Shri Sucha Singh , workman 
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and the management of (i) Superintending Engineer, SYL Mechanical Division No. 3, 
Kurukshetra , ( ii ) The Executive Engineer , SYL , Mechanical Division No. 3 , Sub -Division 
No. 9 , Kurukshetra . The term of the reference was : 


Whether the termination of services of Shri Sucha Singh was justified and in 

order ? If not, to what relief is he entitled ? 


On the receipt of the order of reference , notices as usual were sent to the parties . 
The parties appeared in response to the notices, filed their pleadings and the following issues 
were framed on the basis of their pleas : 
(1) Whether the reference is bad for non - joinder of necessary party ? If so , 

to 
what effect ? 


( 2 ) 


Whether the applicant is a workman under section 2 (S ) of the Industrial 
Disputes Act ? 


(3) Whether the Irrigation Department is not an Industry ? If so , to what effect ? 


( 4 ) As per the term of reference ? 


Issues Nos . 1, 2 and 3 were treated as preliminary . I heard the authorised representa 
tives of the parties and have carefully seen the record and decided issues as under. I consider 
it necessary to decide issues No. 3 first and then No. 2 . 


Issue No. 3. -- Industry as defined in section 2 ( ) and explained in AIR 1953 S.C. 
page 58 has a wide import and embrasses in itself the irrigation deprtment as it satisfies the 
tests laid down for an industry, namely, (i) systematic activity , ( ii) organised by co -operation 
between employer and employee , (iii ) for the production and distribution of goods and services 
calculated to satisfy human wants and wishes. The absence of profitmotive or gainful objective 
is irrelevant be the venture in the public, joint, private or other sector. The true focus is 
functional and the decisive test isthe nature of the activity with special emphasis on the 
employer - employee relations. The activites carried on by the irrigation department are welfare 
activities and are not sovereign functions and hence is an industry . The issue is accordingly 
decided against the management . 


Issue No. 2 .-- Section (2 (S ) definds a workman as any person employed (including an 
apprentice ) in any industry to do any skilled or unskilled , manual or clerical, supervisory o : 
technioal for hire or reward and includes for the purposes of any proc :edings under this 
act in relation to an industrial dispute a workman discharged , dismissal an retrenchment 
during that dispute and the termsof employmentmay be expressed or employed . The work . 
man by the nature of his duties which were manual ard technical both in nature are fully 
covered under the definiticn cf workman as given in section 2(S ) cf the I.D. Act. The 
issue is accordingly decided in favour of the workman . 


Issue No. 1.- As a result of my finding on Issue No.3, I hold that irrigation department 
of the State of Haryana is an industry. This industry is carried on by or under the authority 
of the State Government and in absence of proof of the authority prescribed under sub 
clause (i) of clause (g ) of section 2 cf the Act which is reproduced as under : 


(i) in relation to industry carricd on by or under the authcrity of any department 

of the Central Government or a State Government, the authority pres 
cribed in this behalf or where no authority is prescribed the head of the 
department ; 
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Tbc bead of the department shall be considered as an employer under the definition 
of that term stated as above . The parties led no evidence on this issue and it shall have to be 
held under the circumstances ,that no authority has been prescribed by the State Government 
as an employer for answering the claim of the workman and the head of the department shall 
be taken as legally competent to answer such claim . The management representative has drawn 
my attention towards provisions of paragraph 1. 43 of Chapter I of the P.W.D. Code re 
lating to the Chief Engineer under the heading duties of officers of the Public Works Depart 
ment on page 25 of the P.W.D. Code which is reproduced as under : 


“ 1.43. The Chief Engineer is the administrative and professional head of the 

Branch of the Department in his charge , and is responsible for the efficient 
working of his branch . He is also the responsible professional adviser of 
Government in all matters relating to his charge or on which his advice 
may be desired . He is required to bring clearly , and faithfully before 
Government all subjects reserved for its decision or for that of the Central 
Government." 


It is apparent from the aforesaid provision that the Chief Engineer is the adminis 
trative and professional head of the establishment and is responsible for the efficient working 
of the branch and neither the Superintending Engineer nor the Executive Engineer can be 
said to be the head of the irrigation department. The workman served a notice of demand 
er the Superintending Engineer , Satluj- Yamuna Link Mechnical Division No : 3, Kuruk 
shetra and the Executive Engineer , SYL Mechanical Division No. 3, Sub - Division No. 9 , 
Kurukshetra with the result that they were only impleaded as party by the Government in 
the reference sent to this court for adjudication . 1 thus hold that the reference is bad in 
law for non - joinder of the employer, i.e., Chief Engineer of the Irrigation Department of the 
State of Haryana as a necessary party in the reference . I accordingly decide this issue in 
favour of the respondent. 


As a result of my findings on this issue, the non -impleading of the Engineer - in - Chief 
who is the employer has rendered the reference bad in law and thus the workman is not 
entitled to any relief. The reference is answered and returned accordingly . 


Dated , the 30th December , 1981 . 


BANWARI LAL DALAL , 


Presiding Officer, 
Labour Court Haryana , 

Rohtak . 


Endorsement No. 6 , dated 4th January , 1982 . 


Forwarded (four copies ), to the Secretary to Government, Haryana , Labour and 
Employment Departments , Chandigarh as required under section 15 of the T.D. Act. 


BANWARI LAL DALAL, 


Presiding Officer, 
Labour Court, Haryana , 

Rohtak . 


